The following links may be helpful:
List of who is considered an Essential Business
https://portal.ct.gov/DECD/Content/Coronavirus-for-Businesses/Coronavirus-for-Businesses
Request for designation as an Essential Business form. Any business that only has a single occupant/employee (e.g.
attendant) is deemed exempt and need not submit a request to be designated as an Essential Business.
https://portal.ct.gov/DECD/Content/Coronavirus-for-Businesses/Essential-Business-Designation-Form
SBA Loan Application
https://www.sba.gov/funding-programs/disaster-assistance
Step-by-step guide for applying for the SBA Loan
https://ctsbdc.com/covid19-businessresourcecenter/
For any other questions:
decd.covid19@ct.gov
IRS and CT Department of Revenue Services extends filing and payment deadlines for personal income tax returns to
July 15, 2020. CT DRS website for additional taxpayer updates
https://portal.ct.gov/DRS
COVID-19 FAQ’s and Updates
https://portal.ct.gov/-/media/Coronavirus/COVID-19-FAQs.pdf?la=en
http://www.ctdol.state.ct.us/
(Please see FAQ)
The COVID-19 Business Emergency Response Unit: 860-500-2333
The Joint Information Center: COVID19.JIC@ct.gov
For Text Alerts: 898211
Conference call between Governor Lamont and business owners on 3/19/2020
https://youtu.be/lx-YhDt9w1Y
Governor Lamont speech on 3/20/2020
https://youtu.be/LtP86jG94I0
•

S-Corp owners are urged to file for Unemployment if they need to close their business. Unemployment
compensation will be reviewed on a case-by-case basis. Employees are also encouraged to apply for
unemployment compensation if they cannot continue to work.

•

CT Bridge Loans discussed by Governor Lamont on March 20: DECD is putting the finishing touches on a small
business bridge loan program, which Lehman defined as “a bridge to when revenues start flowing again.” Terms
would be 12 to 18 months at zero to 1%, he said. The program would likely be available early next week, Lehman
said.

•

The FDIC met with banks late last week and has authorized them to extend deferments (without penalty to the
banks) for up to 6 months if it relates to Covid-19. Any business owner with a loan should reach out to their
bank.

CONNECTICUT INSURANCE DEPARTMENT INFORMS SMALL AND MEDIUM-SIZED BUSINESSES
THAT THE IRS WILL PROVIDE IMMEDIATE AND FULL REIMBURSEMENT FOR COVID-19
MEDICAL LEAVE COSTS

Connecticut Insurance Department Commissioner Andrew Mais would like businesses to be aware of recent
IRS guidance on novel coronavirus COVID-19 – related employee medical leave and new payroll tax
credits. The cost of not just the leave but also of health insurance during the leave will be covered.
“This is very good news for small and medium-sized Connecticut businesses with employees on medical leave
caring for themselves or family members,” said Commissioner Mais. “It removes a concern and reduces
expenses related to employees on medical leave in the hopes of keeping more workers on the payroll.”
The U.S. Treasury Department, Internal Revenue Service (IRS), and the U.S. Department of Labor (Labor)
announced in IR-2020-57 that small and midsize employers can begin taking advantage of two new refundable
payroll tax credits, designed to immediately and fully reimburse them, dollar-for-dollar, for the cost of
providing Coronavirus-related leave to their employees. This relief to employees and small and midsize
businesses is provided under the Families First Coronavirus Response Act (Act). For COVID-19 related
reasons, employees receive up to 80 hours of paid sick leave.
Employers receive 100% reimbursement for paid leave pursuant to the Act.
o
o
o

Health insurance costs are also included in the credit.
Employers face no payroll tax liability.
Self-employed individuals receive an equivalent credit.

Reimbursement will be quick and easy to obtain.
o
o

An immediate dollar-for-dollar tax offset against payroll taxes will be provided
Where a refund is owed, the IRS will send the refund as quickly as possible.

The IRS also noted that eligible employers are entitled to an additional tax credit based on costs to maintain
health insurance coverage for the eligible employee during a child care leave period should a child care provider
be unavailable due to the Coronavirus. This credit is equal to two-thirds of the employee’s regular pay, capped
at $200 per day or $10,000 in the aggregate. Up to 10 weeks of qualifying leave can be counted towards the
child care leave credit.
For the most up-to-date information from the State of Connecticut on COVID-19, including guidance and other
resources, visit ct.gov/coronavirus.

